TO: Mayor via City Secretary REQUEST FOR COUNCIL ACTION

SUBJECT: AN ORDINANCE AMENDING CHAPTER 14 OF THE Category Page Agenda Item
CODE OF ORDINANCES, HOUSTON, TEXAS, RELATING TO CIVIL # 1of 2 #
SERVICE AND OTHER EMPLOYMENT RELATED PROVISIONS

FROM (Department or other point of origin): Origination Date | Agenda Date
Human Resources Department 12/01/15
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DIRECTOR'S SIGNATURE: U ( 3 . Council District affected:

M

Omar Reid, Human Resources Director (832) 393-6056 All
For additional information contact: Date and identification of prior
Alisa Franklin-Brocks, HR Staff Analyst, (832) 393-6174 authorizing Council action:

Natalie DeLuca, Sr. Assistant City Attorney, (832) 393-6272

RECOMMENDATION: (Sumrﬁary) Approve the proposed revisions to Chapter 14 relating to Civil Service Provisions.

Amount and Source of Funding:

SPECIFIC EXPLANATION:

The Human Resources Department recommends revising Chapter 14 as proposed. Ghapter 14 governs the City of
Houston's Civil Service system. Prior to submission to Council, the proposed revisions were provided for consideration
by the labor unions representing municipal, police, and fire employees, as well as the Civil Service Commission for
municipal employees. The proposal was also submitted to the municipal Labor Management Cooperation Council, as
required by the meet and confer agreement with the Houston Organization of Public Employees. If approved,
amendments will become effective on December 15, 2015.

The proposed revisions are made primarily for the purpose of clarifying existing language, effecting compliance with other
law, and/or to reflect the City’s actual practices. While not every change is identified below, the following represent the
types of changes generally reflected in the proposal:

Definitions have been reviewed and revised to eliminate redundant terms, replace outdated terms with modern language,
and to define terms commonly used within the Chapter.

Additional changes reflect the actual designation of certain duties in the modern hiring and payroll process. Many duties
currently delegated to the Civil Service Commission, but which traditionally have been a Human Resources function, have
been formally delegated to the Human Resources Director.

Similarly, changes have been made to formally reflect long-standing City practices. For instance, where the code treats
an employee’s extended absence without notice as a resignation (14-155), in actuality these are typically processed as
job abandonment. Also, during periods of disaster council has historically authorized compensatory time for exempt
employees through pay grade 29, although the code only provides authority through pay grade 26 (14-168(f)(2)). Finally,
the City's practices regarding military leave have already departed from the code in order to treat employees more
generously in compliance with the federally mandated Uniformed Service Employment and Reemployment Rights Act
(14-251 and 14-253).

Departures from existing code language are also reflected in sections affecting classification challenges (14.55.1),
temporary employees (14-113), employees seeking public elective office (14-156), holidays while on leave without pay
(14-172(b)), authorization for outside employment (14-173), and categories of weapons prohibited to be in possession by
city employees (14-184).
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